Appendix 1: Board Questionnaire on Diversity

To some Need to
Yes No extent do/find out
Does your organization reflect the diversity of your
community with respect to:
board membership? ] ] ] ]
staff? ] ] ] ]
committee / working group members? ] ] ] ]
volunteers? L] [] L] U]
Aside from conventional methods, do you advertise
positions in community newspapers and through
cultural agencies for:
staff positions? ] ] ] ]
volunteer positions? L] L] L] L]
practicum students? [] L] L] U]
Do you recruit from diverse groups in your community
for:
new board positions? ] [ [] [
committee / working group positions? ] ] ] ]
Is proficiency in languages other than the two official
languages recognized as a valued skill when selecting:
board members? ] L] U] L]
new staff? [] L] L] U]
committee / working group positions? ] ] ] L]
volunteers? L] L] L] U]
practicum students? ] ] L] []
Is knowledge of cultures and traditions recognized as a
valued skill when selecting:
board members? ] [] L] U]
new staff? ] [] L] U]
committee / working group positions? ] ] ] ]
volunteers? ] ] ] ]
practicum students? ] ] ] ]
Do you recognize knowledge of languages other than the
official languages and knowledge of cultures and traditions ] ] ] ]

as valued skills when evaluating staff?

When recruiting in general, do you ask potential
candidates how comfortable they feel about working with ] ] ] ]

others from diverse backgrounds in the workplace?

Source: Excerpted from The Diversity Lens, Canadian Mental Health Association.
The full text is available at www.cmha.bc.ca/about/vision_mission.
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